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Figure 1

Nledian total compensation aml s components, 19562005

Each lzne sk the median valee of compensation defined & an mereasing number of types: salary and current
boouses (pand oul in stock or inocashl: salary, curment bonuses, and long-lerm incentive payments (paid out
mn slock or m cash) and selary, current and long-lerm bonwses, and be Black-Scholes value ol slock opliis
granted. Bassd on the tree kighest-paid oflicers in the largess Gty firns in 1980, 1960, and 19%0 (a wtal of 101
lirmns).



